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1. JOB SPECIFICATION

J o b  T i t l e H e a l t h  a n d  E q u a l i t y  L e a d

E m p l o y e r M a n s fi e l d  T o w n  C o m m u n i t y  T r u s t  ( M T C T )

R e p o r t i n g  t o H e a d  o f  D e l i v e r y

D i r e c t  R e p o r t s C o m m u n i t y  C o a c h e s  a n d  C a s u a l  C o a c h e s

H o u r s 3 7 . 5  h o u r s  p / w

C o n t r a c t F u l l  T i m e

L o c a t i o n M a n s fi e l d  T o w n  C o m m u n i t y  T r u s t  O f fi c e s ,  R e m o t e  
W o r k i n g  a n d  O f f s i t e  D e l i v e r y

S a l a r y £2 7 , 2 0 2

C l o s i n g  D a t e 2 5 t h  O c t o b e r  2 0 2 6

I n t e r v i e w 1 1 t h  N o v e m b e r  2 0 2 6

S t a r t  D a t e T B C
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2. JOB PURPOSE

A s  H e a l t h  a n d  E q u a l i t y  L e a d ,  y o u  w i l l  l e a d  t h e  c o o r d i n a t i o n , 
q u a l i t y  a s s u r a n c e  a n d  o p e r a t i o n a l  m a n a g e m e n t  o f  M a n s f i e l d 
T o w n  C o m m u n i t y  T r u s t ’ s  ( M T C T )  h e a l t h ,  w e l l b e i n g  a n d  p h y s i c a l 
a c t i v i t y  p r o g r a m m e s ,  w h i l e  a l s o  a c t i n g  a s  t h e  T r u s t ’ s  l e a d  f o r 
E q u a l i t y ,  D i v e r s i t y  a n d  I n c l u s i o n  ( E D I ) ,  t h e  m a i n  o p e r a t i o n a l 
c o n t a c t  f o r  W a l k i n g  F o o t b a l l ,  a n d  t h e  l e a d  f o r  c o o r d i n a t i n g  w o r k 
e x p e r i e n c e  o p p o r t u n i t i e s .

• 	E q u a l i t y ,  D i v e r s i t y  a n d  I n c l u s i o n  ( E D I ) :  A c t  a s  M T C T ’ s  E D I 
L e a d ,  p r o m o t i n g  e q u a l i t y ,  d i v e r s i t y ,  a c c e s s i b i l i t y  a n d  i n c l u s i o n 
a c r o s s  t h e  T r u s t ’ s  p r o g r a m m e s ,  w o r k f o r c e  a n d  p a r t n e r s h i p s . 
A t t e n d  r e l e v a n t  E D I  m e e t i n g s ,  c o n f e r e n c e s  a n d  t r a i n i n g  w i t h 
o r g a n i s a t i o n s  i n c l u d i n g  t h e  E F L  i n  t h e  C o m m u n i t y  a n d  P r e m i e r 
L e a g u e  F o u n d a t i o n ,  s h a r e  l e a r n i n g  w i t h  c o l l e a g u e s  a n d  i d e n t i f y 
o p p o r t u n i t i e s  t o  s t r e n g t h e n  i n c l u s i v e  p r a c t i c e  a c r o s s  t h e  T r u s t . 

• 	W a l k i n g  F o o t b a l l :  A c t  a s  t h e  m a i n  o p e r a t i o n a l  c o n t a c t  f o r 
M T C T ’ s  W a l k i n g  F o o t b a l l  p r o v i s i o n ,  o v e r s e e i n g  t h e  p l a n n i n g , 
c o o r d i n a t i o n ,  d e v e l o p m e n t  a n d  q u a l i t y  a s s u r a n c e  o f  s e s s i o n s . 
B u i l d  a n d  m a i n t a i n  p o s i t i v e  r e l a t i o n s h i p s  w i t h  p a r t i c i p a n t s , 
d e l i v e r y  s t a f f ,  p a r t n e r s  a n d  r e l e v a n t  s t a k e h o l d e r s . 

• 	W o r k  E x p e r i e n c e :  C o o r d i n a t e  w o r k  e x p e r i e n c e  o p p o r t u n i t i e s 
a c r o s s  M T C T  a n d  a c t  a s  t h e  m a i n  p o i n t  o f  c o n t a c t  f o r  s c h o o l s , 
c o l l e g e s  a n d  r e f e r r a l  p a r t n e r s .  O r g a n i s e  p l a c e m e n t s ,  l i a i s e  w i t h 
s t a f f  a n d  p a r t i c i p a n t s ,  s u p p o r t  a p p r o p r i a t e  p l a c e m e n t  p l a n n i n g 
a n d  e n s u r e  o p p o r t u n i t i e s  a r e  d e l i v e r e d  s a f e l y  a n d  i n  l i n e  w i t h 
M T C T  p o l i c i e s  a n d  s a f e g u a r d i n g  r e q u i r e m e n t s .
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2. JOB PURPOSE

• 	S a f e g u a r d i n g :  D e m o n s t r a t e  a  s t r o n g  u n d e r s t a n d i n g  o f 
s a f e g u a r d i n g ,  i n c l u d i n g  r e c o g n i s i n g  c o n c e r n s ,  r e s p o n d i n g 
a p p r o p r i a t e l y  t o  d i s c l o s u r e s  a n d  i n c i d e n t s ,  f o l l o w i n g  r e p o r t i n g 
p r o c e d u r e s  a n d  e s c a l a t i n g  c o n c e r n s  p r o m p t l y  t o  t h e  a p p r o p r i a t e 
s a f e g u a r d i n g  a n d  m a n a g e m e n t  l e a d s . 

• 	L e a d e r s h i p  a n d  P r o g r a m m e  M a n a g e m e n t :  P r o v i d e  l e a d e r s h i p 
a n d  l i n e  m a n a g e m e n t  t o  d e l i v e r y  s t a f f ,  e n s u r i n g  p r o g r a m m e s  a r e 
d e l i v e r e d  i n  a c c o r d a n c e  w i t h  f u n d i n g  r e q u i r e m e n t s ,  s a f e g u a r d i n g 
p r o c e d u r e s ,  o r g a n i s a t i o n a l  p o l i c i e s ,  e q u a l i t y  p r i n c i p l e s  a n d 
r e c o g n i s e d  b e s t  p r a c t i c e . 

• 	P a r t n e r s h i p s  a n d  D e v e l o p m e n t :  D e v e l o p  a n d  m a i n t a i n  e f f e c t i v e 
r e l a t i o n s h i p s  w i t h  i n t e r n a l  t e a m s ,  e x t e r n a l  p a r t n e r s  a n d 
s t a k e h o l d e r s ,  i d e n t i f y i n g  o p p o r t u n i t i e s  t o  i m p r o v e  p r o v i s i o n , 
d e m o n s t r a t e  i m p a c t  a n d  s u p p o r t  t h e  c o n t i n u e d  d e v e l o p m e n t  o f 
M T C T ’ s  H e a l t h ,  W e l l b e i n g ,  E q u a l i t y ,  W a l k i n g  F o o t b a l l  a n d  W o r k 
E x p e r i e n c e  p r o g r a m m e s .

• 	P e r f o r m a n c e  a n d  Q u a l i t y  A s s u r a n c e :  W o r k  c l o s e l y  w i t h  t h e 
H e a d  o f  D e l i v e r y ,  S a f e g u a r d i n g  L e a d ,  d e l i v e r y  t e a m  a n d 
e x t e r n a l  p a r t n e r s  t o  m o n i t o r  p r o g r a m m e  p e r f o r m a n c e ,  m a i n t a i n 
q u a l i t y  s t a n d a r d s ,  d e m o n s t r a t e  i m p a c t  a n d  i d e n t i f y  a r e a s  f o r 
i m p r o v e m e n t .
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3. KEY RESPONSIBILITIES

P r o g r a m m e  M a n a g e m e n t  a n d  Q u a l i t y  A s s u r a n c e
• 	C o o r d i n a t e  t h e  d a y - t o - d a y  d e l i v e r y  o f  M T C T ’ s  H e a l t h  a n d  E q u a l i t y 
p r o g r a m m e s ,  e n s u r i n g  s a f e ,  e f f e c t i v e  a n d  h i g h - q u a l i t y  p r o v i s i o n . 

• 	L e a d  t h e  p l a n n i n g ,  s c h e d u l i n g  a n d  q u a l i t y  a s s u r a n c e  o f  p r o g r a m m e s 
d e l i v e r e d  w i t h i n  p r i s o n s ,  d a y  c e n t r e s  a n d  c o m m u n i t y  s e t t i n g s . 

• 	E n s u r e  w o r k s h o p s  a n d  a c t i v i t i e s  c o m p l y  w i t h  g r a n t  f u n d i n g 
r e q u i r e m e n t s ,  s a f e g u a r d i n g  p r o c e d u r e s ,  o r g a n i s a t i o n a l  p o l i c i e s  a n d 
r e c o g n i s e d  b e s t  p r a c t i c e . 

• 	M o n i t o r  p r o g r a m m e  q u a l i t y  t h r o u g h  o b s e r v a t i o n s ,  p a r t i c i p a n t  f e e d b a c k 
a n d  s t a f f  s u p p o r t . 

• 	I d e n t i f y  a n d  i m p l e m e n t  i m p r o v e m e n t s  t o  p r o g r a m m e  q u a l i t y  a n d 
d e l i v e r y . 

• 	M o n i t o r  o u t p u t s ,  o u t c o m e s  a n d  p e r f o r m a n c e  t a r g e t s  l i n k e d  t o  f u n d i n g 
a g r e e m e n t s .

P a r t n e r s h i p  a n d  S t a k e h o l d e r  M a n a g e m e n t
• 	D e v e l o p  a n d  m a i n t a i n  p o s i t i v e  w o r k i n g  r e l a t i o n s h i p s  w i t h  p r i s o n s ,  d a y 
c e n t r e s ,  h e a l t h c a r e  p r o f e s s i o n a l s ,  l o c a l  a u t h o r i t i e s ,  r e f e r r a l  a g e n c i e s 
a n d  c o m m u n i t y  p a r t n e r s . 

• 	A c t  a s  t h e  m a i n  p o i n t  o f  c o n t a c t  f o r  p a r t n e r  o r g a n i s a t i o n s ,  e n s u r i n g 
e f f e c t i v e  c o m m u n i c a t i o n  a n d  c o l l a b o r a t i v e  w o r k i n g . 

• 	A t t e n d  p a r t n e r s h i p  m e e t i n g s ,  n e t w o r k i n g  e v e n t s  a n d  s t a k e h o l d e r 
f o r u m s  t o  s t r e n g t h e n  r e l a t i o n s h i p s  a n d  i d e n t i f y  d e v e l o p m e n t 
o p p o r t u n i t i e s . 

• 	S u p p o r t  t h e  d e v e l o p m e n t  o f  n e w  p a r t n e r s h i p s  t h a t  e n h a n c e  M T C T ’ s 
H e a l t h  a n d  E q u a l i t y  p r o v i s i o n . 

• 	R e s p o n d  p o s i t i v e l y  t o  p a r t n e r  a n d  p a r t i c i p a n t  f e e d b a c k  t o  s u p p o r t 
c o n t i n u o u s  i m p r o v e m e n t .
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3. KEY RESPONSIBILITIES

D e l i v e r y  R e s p o n s i b i l i t i e s
• 	P l a n  a n d  d e l i v e r  e n g a g i n g  H e a l t h  a n d  E q u a l i t y  w o r k s h o p s  f o r  a d u l t s 
a c r o s s  p r i s o n s ,  d a y  c e n t r e s  a n d  c o m m u n i t y  s e t t i n g s . 

• 	D e l i v e r  s e s s i o n s  t h a t  p r o m o t e  p o s i t i v e  m e n t a l  h e a l t h ,  r e s i l i e n c e , 
c o n f i d e n c e ,  p h y s i c a l  a c t i v i t y  a n d  o v e r a l l  w e l l b e i n g . 

• 	A d a p t  w o r k s h o p s  t o  m e e t  t h e  n e e d s  o f  d i v e r s e  p a r t i c i p a n t  g r o u p s . 
• 	C r e a t e  s a f e ,  i n c l u s i v e  a n d  s u p p o r t i v e  l e a r n i n g  e n v i r o n m e n t s . 
• 	S u p p o r t  a d d i t i o n a l  H e a l t h  a n d  E q u a l i t y  i n i t i a t i v e s ,  c o m m u n i t y  a c t i v i t i e s 
a n d  e v e n t s  w h e r e  r e q u i r e d . 

• 	O c c a s i o n a l  S c h o o l  S p o r t  d e l i v e r y  t o  f i t  t h e  n e e d s  o f  t h e  T r u s t . 

L e a d e r s h i p  a n d  S t a f f  M a n a g e m e n t
• 	L i n e  m a n a g e  s t a f f ,  p r o v i d i n g  r e g u l a r  s u p e r v i s i o n ,  g u i d a n c e  a n d 
s u p p o r t . 

• 	C o n d u c t  m o n t h l y  o n e - t o - o n e  m e e t i n g s ,  s e t  o b j e c t i v e s ,  r e v i e w 
p e r f o r m a n c e  a n d  i d e n t i f y  d e v e l o p m e n t  o p p o r t u n i t i e s . 

• 	S u p p o r t  t h e  i n d u c t i o n ,  m e n t o r i n g ,  C P D  a n d  o n g o i n g  d e v e l o p m e n t  o f 
d e l i v e r y  s t a f f . 

• 	M o n i t o r  s t a f f  w e l l b e i n g  a n d  p e r f o r m a n c e ,  e s c a l a t i n g  c o n c e r n s  t o  t h e 
H e a d  o f  D e l i v e r y  w h e r e  a p p r o p r i a t e . 

• 	P r o m o t e  a  p o s i t i v e ,  s u p p o r t i v e  a n d  h i g h - p e r f o r m i n g  c u l t u r e  w i t h i n  t h e 
d e l i v e r y  t e a m . 
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3. KEY RESPONSIBILITIES

M o n i t o r i n g ,  E v a l u a t i o n  a n d  R e p o r t i n g
• 	L e a d  t h e  a c c u r a t e  u s e  a n d  m a n a g e m e n t  o f  S a l e s f o r c e  a c r o s s  H e a l t h 
a n d  E q u a l i t y  p r o g r a m m e s . 

• 	E n s u r e  p a r t i c i p a n t  e n g a g e m e n t ,  p r o g r a m m e  a c t i v i t y ,  a t t e n d a n c e  a n d 
o u t c o m e s  a r e  a c c u r a t e l y  r e c o r d e d  w i t h i n  a g r e e d  t i m e s c a l e s . 

• 	M o n i t o r  K P I s  a n d  p r o g r a m m e  p e r f o r m a n c e  t h r o u g h  S a l e s f o r c e  a n d 
o t h e r  T r u s t  m o n i t o r i n g  s y s t e m s . 

• 	C o m p l e t e  r e g u l a r  q u a l i t y  a s s u r a n c e  c h e c k s  t o  e n s u r e  m o n i t o r i n g  a n d 
e v a l u a t i o n  d a t a  i s  a c c u r a t e  a n d  m e e t s  f u n d i n g  r e q u i r e m e n t s . 

• 	P r o d u c e  a n d  a n a l y s e  S a l e s f o r c e  r e p o r t s  t o  s u p p o r t  p r o g r a m m e 
m o n i t o r i n g ,  o r g a n i s a t i o n a l  p l a n n i n g  a n d  f u n d i n g  c o m p l i a n c e . 

• 	P r e p a r e  a c c u r a t e  m o n t h l y ,  q u a r t e r l y ,  m i d - y e a r  a n d  e n d - o f - p r o j e c t 
r e p o r t s  f o r  f u n d e r s  a n d  p a r t n e r  o r g a n i s a t i o n s . 

• 	C o l l e c t  p a r t i c i p a n t  f e e d b a c k ,  c a s e  s t u d i e s  a n d  i m p a c t  d a t a  t o 
d e m o n s t r a t e  p r o g r a m m e  e f f e c t i v e n e s s  a n d  s u p p o r t  f u t u r e  f u n d i n g 
o p p o r t u n i t i e s . 

• 	P r o v i d e  r e g u l a r  u p d a t e s  t o  t h e  H e a d  o f  D e l i v e r y  o n  p r o g r a m m e 
a c h i e v e m e n t s ,  r i s k s ,  c h a l l e n g e s  a n d  o p p o r t u n i t i e s  f o r  i m p r o v e m e n t .  
 
P r o f e s s i o n a l  D e v e l o p m e n t  a n d  C o m p l i a n c e

• 	M a i n t a i n  c u r r e n t  k n o w l e d g e  o f  H e a l t h  a n d  E q u a l i t y  b e s t  p r a c t i c e , 
s a f e g u a r d i n g  l e g i s l a t i o n  a n d  r e l e v a n t  s e c t o r  g u i d a n c e . 

• 	A t t e n d  m a n d a t o r y  t r a i n i n g  a n d  r e l e v a n t  C P D  t o  m a i n t a i n  p r o f e s s i o n a l 
k n o w l e d g e  a n d  b e s t  p r a c t i c e . 

• 	E n s u r e  c o m p l i a n c e  w i t h  s a f e g u a r d i n g ,  h e a l t h  a n d  s a f e t y ,  G D P R  a n d  a l l 
M T C T  p o l i c i e s  a n d  p r o c e d u r e s . 

• 	E n s u r e  s e s s i o n  p l a n s ,  r i s k  a s s e s s m e n t s  a n d  p r o g r a m m e  d o c u m e n t a t i o n 
a r e  m a i n t a i n e d  a c c u r a t e l y  a n d  i n  a c c o r d a n c e  w i t h  T r u s t  p r o c e d u r e s . 

• 	E n s u r e  d e l i v e r y  s t a f f  m a i n t a i n  r e q u i r e d  s a f e g u a r d i n g ,  D B S ,  f i r s t  a i d 
a n d  m a n d a t o r y  t r a i n i n g  r e q u i r e m e n t s .
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4. GENERAL RESPONSIBILITIES

• 	W o r k  c o o p e r a t i v e l y  w i t h  c o l l e a g u e s  t o  p r o m o t e  a  p o s i t i v e  w o r k 
e n v i r o n m e n t . 

• 	M a i n t a i n  o p e n  c o m m u n i c a t i o n  a c r o s s  t h e  T r u s t . 

• 	F o l l o w  a l l  T r u s t  p o l i c i e s  a n d  p r o c e d u r e s . 

• 	P r o m o t e  h e a l t h  a n d  s a f e t y  p r a c t i c e s . 

• 	M a i n t a i n  t i d y  a n d  s a f e  w o r k s p a c e s . 

• 	U p h o l d  M T C T  s a f e g u a r d i n g  r e q u i r e m e n t s . 

• 	P r o m o t e  M T C T ’ s  v i s i o n ,  m i s s i o n  a n d  v a l u e s  a n d  r e p r e s e n t  t h e 
T r u s t  p r o f e s s i o n a l l y  a c r o s s  a l l  d e l i v e r y  s e t t i n g s .  

• 	A t t e n d  t r a i n i n g  a n d  d e v e l o p m e n t  o p p o r t u n i t i e s  a s  r e q u i r e d . 

• 	A c t  a s  a  p o s i t i v e  a m b a s s a d o r  f o r  M a n s f i e l d  T o w n  C o m m u n i t y 
T r u s t .

• 	P r o m o t e  e q u a l i t y ,  i n c l u s i o n  a n d  p o s i t i v e  p a r t i c i p a n t  e x p e r i e n c e s 
a c r o s s  a l l  H e a l t h  a n d  E q u a l i t y  p r o g r a m m e s .
 
• 	U n d e r t a k e  a n y  o t h e r  d u t i e s  a p p r o p r i a t e  t o  t h e  r o l e  a s  r e a s o n a b l y 
r e q u e s t e d  b y  t h e  H e a d  o f  D e l i v e r y  o r  S e n i o r  L e a d e r s h i p  T e a m .



5. PERSON SPECIFICATION

QUALIFICATION, SKILLS, 
EXPERIENCE AND KNOWLEDGE

E s s e n t i a l D e s i r a b l e
F A  E m e r g e n c y  F i r s t  A i d E x p e r i e n c e  o f  d e l i v e r i n g  i n  d a y  s e r v i c e s  

a n d  p r i s o n s

F A  S a f e g u a r d i n g  f o r  A l l K n o w l e d g e  o f  v e t t i n g  p r o c e s s e s  f o r  
H M P  P r i s o n s

E x p e r i e n c e  o f  w o r k i n g  w i t h  a d u l t s  
w i t h i n  a s s i s t e d  l i v i n g  a n d  
m e n t a l / p h y s i c a l  a d d i t i o n a l  n e e d s .

K n o w l e d g e  o f  t h e  n e e d  f o r  A S B  
p r e v e n t i o n  i n  i n  t h e  N o t t i n g h a m s h i r e  
a r e a .

H i g h  u n d e r s t a n d i n g  o f  E D I  a n d  w h a t  i t  
m e a n s  t o  b e  i n c l u s i v e  a c r o s s  a l l  
p r o v i s i o n s .

E x p e r i e n c e  o f  d e l i v e r i n g  m e n t a l  h e a l t h  
a n d  w e l l b e i n g  w o r k s h o p s .

K n o w l e d g e  o f  t h e  M e n t a l  H e a l t h  a n d  
W e l l b e i n g  F r a m e w o r k  

A b i l i t y  t o  p l a n  a n d  d e l i v e r  e n g a g i n g  
s e s s i o n s  i n  d i f f e r e n t  e n v i r o n m e n t s

A b i l i t y  t o  a d a p t  s e s s i o n s  t o  d i f f e r e n t  
a g e s  a n d  a b i l i t i e s

E x p e r i e n c e  o f  d e l i v e r i n g  e x t r a c u r r i c u l a r  
o r  e n r i c h m e n t  a c t i v i t i e s

E x p e r i e n c e  o f  u s i n g  S h a r e P o i n t

E x p e r i e n c e  o f  w o r k i n g  w i t h i n  a  w i d e r  
d e l i v e r y  t e a m

E x c e l l e n t  c o m m u n i c a t i o n  a n d  
i n t e r p e r s o n a l  s k i l l s

E x p e r i e n c e  o f  u s i n g  S a l e s f o r c e  o r  
s i m i l a r  s y s t e m s

A b i l i t y  t o  b u i l d  p o s i t i v e  r e l a t i o n s h i p s E x p e r i e n c e  o f  m o n i t o r i n g  a n d  
e v a l u a t i o n

A b i l i t y  t o  w o r k  i n d e p e n d e n t l y  a n d  a s  
p a r t  o f  a  t e a m

L e v e l  3  /  4  H L T A  Q u a l i fi c a t i o n

S t r o n g  o r g a n i s a t i o n a l  a n d  
a d m i n i s t r a t i v e  s k i l l s

F A  L e v e l  2  C o a c h i n g  /  U E F A  C  
q u a l i fi c a t i o n s
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5. PERSON SPECIFICATION

QUALIFICATION, SKILLS, 
EXPERIENCE AND KNOWLEDGE

•	Committed to personal and 
professional development. 

•	Positive and enthusiastic approach to 
working with people of all ages. 

•	Works effectively and positively with 
colleague, community organisations 
and partners. 

•	Leads by example and acts with 
integrity. 

•	Highly organised with strong 
attention to detail.

PERSONAL VALUES
•	Self-motivated, reliable and adaptable. 

•	Committed to equality, inclusion and 
safeguarding. 

•	Passionate about sport, physical 
activity and improving outcomes for 
people of all ages. 

•	Committed to delivering high-quality 
sessions and positive participant 
experiences. 

•	Positive attitude towards innovation 
and continuous improvement.

E s s e n t i a l D e s i r a b l e

Y e s

A b i l i t y  t o  m o n i t o r  a n d  r e c o r d  
p r o g r a m m e  i n f o r m a t i o n  a n d  c o m p l e t e  
m i d  y e a r  a n d  e n d  o f  y e a r  m o n i t o r i n g  
r e p o r t s .

I n  d e p t h  k n o w l e d g e  o f  S a f e g u a r d i n g  
a n d  r e p o r t i n g  l i n e s  

M e n t a l  H e a l t h  F i r s t  A i d  t r a i n e d  o r  
w i l l i n g  t o  w o r k  t o w a r d s .

E n h a n c e d  D B S  C h e c k  R e q u i r e d ?

F u l l  U K  D r i v i n g  L i c e n s e
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6. MTCT MISSION, VISION
    & VALUES

Mission
Mansfield Town Community Trust aims to create positive, lasting change 
for individuals and communities by delivering high quality programmes that 
inspire, support and empower people across Mansfield, Ashfield, Gedling 
and Newark & Sherwood. Through sport, education, health and community 
engagement, we promote inclusion, reduce inequalities and help people of all 
ages and backgrounds reach their full potential.

Vision
Mansfield Town Community Trust aims to create positive, lasting change 
for individuals and communities by delivering high quality programmes that 
inspire, support and empower people across Mansfield, Ashfield, Gedling 
and Newark & Sherwood. Through sport, education, health and community 
engagement, we promote inclusion, reduce inequalities and help people of all 
ages and backgrounds reach their full potential.

Our Core Values
•	To become a highly impactful and trusted organisation
•	Promote physical and mental wellbeing through our work
•	Make a positive difference to those in our communities
•	Provide unique experiences connected to Mansfield Town FC



7. HOW TO APPLY

We are keen to understand your potential, motivation and thinking - 
not just your CV.

To apply, please complete the online application form and Equality 
& Diversity Monitoring Form

Closing date: 5pm on Sunday 25th October 2026

Shortlisted candidates will be invited to interview

If you’d like an informal chat about the role, get in touch with 
Macauley Short Head of Delivery at 
macauley.short@mansfieldtownct.net

J o b  D e s c r i p t i o n  r e v i e w e d  a n d  m o d i fi e d  
b y :

R i c k y  S t e v e n s o n

D a t e  J o b  D e s c r i p t i o n  r e v i e w e d  a n d  
m o d i fi e d :

0 2 / 1 0 / 2 0 2 6

J o b  D e s c r i p t i o n  A u t h o r i s e d  b y : R i c k y  S t e v e n s o n
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https://app.smartsheet.com/b/form/019eb75125167098a1f8cf492a8a8450
https://app.smartsheet.com/b/form/019eb76338f07a53b524b45f10aeb19e
https://app.smartsheet.com/b/form/019eb76338f07a53b524b45f10aeb19e


A P P L I C AT I O N  PA C K
THANK YOU FOR TAKING THE TIME TO READ THROUGH OUR APPLICATION 

PACK. FOR MORE INFORMATION ABOUT THE TRUST, OUR PROGRAMMES, AND 

THE IMPACT WE MAKE ACROSS OUR COMMUNITIES, PLEASE VISIT 

WWW.MANSFIELDTOWNCT.NET OR CALL US ON +44 7719 203130
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